
Written 
Notification 
This notification explains the rights, 
options, and resources for those 
involved in a sexual assault, 
domestic violence, dating violence, 

and/or stalking incident. 
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Making a Report 
You may choose to report to law enforcement, you may choose to report to Public Safety, you may choose to report to a CSA, you may choose to report to 
Title IX, you may choose to report through our campus disciplinary process, you may report to all, or may choose to access none of these options. Adelphi 
University will protect your identity in publicly available information, such as within our annual security report or in warnings sent to the campus community. 
You can access the accommodations listed below regardless of where you choose to report and we will keep these accommodations confidential, as long as 
it does not limit our ability to provide them to you. If we would need to share information in order to provide an accommodation, we would notify you of what 
information needs to be shared, why, & with whom prior to sharing the information. 

On Campus 
There are people on and off campus who can support you in 
reporting to law enforcement if you choose to do so. 

You can contact Adelphi University De

c nforc1emens 
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Step 3: Investigation 
An information gathering investigation is conducted, including interviewing witnesses, and review of evidence* to determine which type 
of disciplinary proceeding is most appropriate for the case and if resolution without a hearing board is possible. The determination is 
made based on the outlined criteria below and varies based on the circumstances of the allegation.  

 

The University will conduct an investigation and make all efforts to provide a resolution of the investigation ideally within sixty (60) to 
ninety (90) days from the time the University receives notice. However, the resolution of a complaint may vary depending on the 
complexity of the investigation and/or extent of the alleged harassment or discrimination. The sixty (60) to ninety (90) day time period 
does not include the time period for the appeal process. 

 

*The standard of evidence used throughout the University disciplinary proceedings (student or employee) is the preponderance of the evidence. The 
preponderance of the evidence means such evidence (testimonials; documents (emails/screenshots/etc.); photos; physical evidence; etc) that, when considered 
and compared with that opposed to it, is more convincing, creating the belief that what is sought to be shown is more likely than not to have occurred. 
 
 

Step 4: Disciplinary Proceeding/Action and Appeal Process 
 

Student Disciplinary Proceedings 
The following Disciplinary Proceedings apply only to Student Complaints against a Student Respondent Incidents.  

Informal Resolutions:  
�x Investigator meets with complainant, 

respondent, and witnesses 

�x An outcome letter, which includes document 
agreements, discussion, referrals, etc., is 
distributed to relevant parties 

�x Once a mutually satisfactory resolution is met 
between the complainant and respondent, the 
Investigator will consider the matter final.  

�x Referrals for Disciplinary Action or follow ups 
are made and the case is completed 

 
 
 
 
 
 
 
 

 

Resolution Conference: 
�x Meetings with complainant, 

respondent, and witnesses 

�x Investigator will investigate the 
incident further and make 
determination and document the 
outcome 

�x Conduct Staff will send out an 
outcome letter, with implemented 
sanctions (if applicable) to relevant 
parties 

�x The investigator will track sanctions, if 
applicable, or follow-up with referrals 
made. The incident is resolved and is 
pending sanctions 

�x Case completed 
 
 
 
 
 

Disciplinary Hearing (Hearing 
Board): 
�x Notice of Complaint provided by 

complainant 

�x Answer to Complaint provided by 
respondent 

�x Hearing Scheduled 

�x Hearing Board makes determination 
and documents outcome 

�x Hearing board writes Outcome 
Letter which is delivered by a 
Conduct Officer to relevant parties 

�x There is an opportunity to appeal the 
outcome. If the appeal is valid, a 
new hearing is scheduled with the 
review board 

�x The Conduct Officer will track 
sanctions, if applicable, or follow-up 
with referrals made. The incident is 
resolved and is pending sanctions 

�x Case Completed
 

Employee Disciplinary Action 
Emploith
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Student Bill of Rights: What You Are Entitled To 

For sexual assault, dating violence, domestic violence and stalking. 

 

Complainants of the above offenses are entitled to: 
1. The right to make a report to the local law enforcement and/or the state police; 
2. The right to have disclosures of sexual assault, dating violence, domestic violence and stalking treated seriously; 
3. The right to make a decision about whether or not to disclose a crime or violation and participate in the University disciplinary 

process and/or criminal justice process free from pressure from the University; 
4. The right to participate in a process that is fair, impartial and provides adequate notice and meaningful opportunity to be heard; 
5. 
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